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FROM THE CHAIR

FROM THE CHIEF EXECUTIVE

Teenaa koutou katoa

The end of the 2020 financial year marked
11 months in my role as Chief Executive and
this report provides a perfect opportunity to
reflect on that. As always, new eyes see things
differently and a new head and heart may take
a different approach, so during the year we took
time to review our role as a funder, how we apply
our funding, how our processes look from the
applicant view and how we work alongside our
whiwhi puutea – our grant recipients.
Traditionally 30-40% of our funding is
longer term and relationship-based. Many of
our current multi-year partners are becoming
self-sustaining, so the Trust will look to
establish some new relationships over the next
few years. As is typical for funders, our grant
rounds continue to be oversubscribed. This was
exacerbated by Covid-19 and it was great to
work closely with other Waikato-based funders
to help support the maahi of some amazing
front line community groups.
As always, Whare Hauora Waahine (the
Women’s Retreat in Raglan) offers space for
women to rest and recuperate from significant
life challenges. I love it when I meet women who
stayed at the Retreat many years ago and still
talk with some emotion about the difference
it made to their lives. This year the Covid-19
lockdown closed the Retreat for ten weeks but
we were still able to give 80 women from across
the Waikato this unique opportunity to heal.
Internally, we launched a new website and
database to better meet the needs of grant
applicants and GPs referring women to the
Retreat, and we continue to make improvements
to our processes. 2018-19 was our first financial
year reporting at Tier 2, and we were delighted
to have our efforts recognised at the Chartered
Accountants Australia New Zealand charity
reporting awards.
My appreciation goes out to the whole team
at D.V. Bryant Trust – staff and trustees. Ehara
taku toa i te toa takitahi, engari he toa takitini –
success is not the work of one, but the work of
many.

The year to 30 June 2020 was extraordinary
with its final four months dominated by the
Covid-19 pandemic. Joining the Waikato
Community Funders Group, D.V. Bryant Trust
immediately donated $100,000 to its rapid
response initiative. This allowed community
groups to apply to a single portal so that
funders could quickly respond to their needs.
We also acted promptly to support our
commercial tenants impacted by the pandemic.
Both our Hamilton office staff and our
retreat staff went above and beyond to
meet the year’s unique challenges and I
congratulate them for their dedication and
outstanding work.
With Raewyn focused on our future,
former Chief Executive Lindsay Cumberpatch
consulted to us until his retirement, producing
two strategic reports for the Trust. The first Hononga Whakakaha - describes our potential
to strengthen partnerships with Mana Whenua.
The original Bryant farms were situated in the
rohe of Ngaati Maniapoto, Ngaati Haaua and
Ngaati Wairere, which links our histories and
futures. The second report, on social housing,
outlined our history of philanthropy in this area
and possibilities ahead.
Happily, our philanthropy continues
to increase year-on-year with our total
philanthropy budget for 2019/20 being $1.2
million. This is forecast to reach $1.5 million
for the next financial year despite pandemic
uncertainties. It is fundamentally important
for us to continue to support community
organisations in hard times.
The Trust is governed by a dedicated
group of trustees and we welcome our newest
appointee, Wendy Scott. My heartfelt thanks to
Deputy Chair Stuart Baker, Finance Committee
Chair Jan Gatley and all of the trustees for their
compassion and work over the last 12 months.
Ngaa mihi
Vic

Ngaa mihi nui
Raewyn
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a
hand
”
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O U R K AU PA PA

Farmer, stockman and entrepreneur
Dan Bryant preferred to describe the
assistance he gave to others during his
generous life as a “charitable investment”
– a “hand up” rather than a “hand out”.
Many of his initiatives provided people and
organisations with the means to support
themselves, whether through low or nointerest loans, subsidised leases or access
to services and facilities to help improve
their health and wellbeing. The D.V. Bryant
Trust continues to follow this philosophy.
W H Y D O W E E X I ST ?

Since its establishment in 1960 (two years
before Dan’s death), the D.V. Bryant Trust
has existed to enhance human welfare in
the Waikato by helping others to deliver
health, welfare and education benefits to
communities. The Trust’s current strategic
focus is on children, youth and education,
especially early childhood, transition from
school to work, training or further study
for those from disadvantaged communities
or groups, as well as environmental
education initiatives.
H OW D O W E AC H I E V E O U R G OA L S ?

The Trust manages a portfolio of
investment properties, using the returns
to make grants to other organisations
or entities. We also operate a retreat for
women needing restorative time out.
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SERVICE PERFORMANCE

COV I D -1 9 R E L I E F

As the Covid-19 pandemic and lockdown
hit our communities, a group of funders
combined efforts to directly and quickly help
community organisations assist those most
at-risk. D.V. Bryant Trust contributed $100,000
to this coordinated initiative by the Waikato
Community Funders Group (WCFG).
The pandemic revealed the strength of
the community sector in the face of a sudden,
increased demand for whaanau support. We
saw organisations supporting the people
they already work with in new ways and we
also saw diverse community groups coming
together to deliver wrap-around services,
including some incredible work by regional
community groups and marae clusters.

We also saw where things were stretched
thin. Old, clunky technology tolerated by many
community organisations did not adapt easily
to working from home and the digital divide
between town and country became extremely
obvious.
As well as contributing to the community
sector through the WCFG, the Trust channelled
an additional $22,500 through low-decile
schools to families in need. There was no
application process; our only ask was for
schools to use the money for whaanau, not for
general school expenses.

100,000

$

TO THE WCFG TOWARDS THE

COVID-19 RELIEF EFFORT

Funds on the frontline
A D.V. Bryant Trust multi-year grant currently
assists Tui Trust’s Moko Club in Ngāruawāhia.
As part of its pandemic response, Tui Trust
sprung into action to help local families with
heating, including deliveries of free firewood.
With WCFG funds, Tui Trust bought wood from
Kua Maro, a fundraising project co-ordinated
by Taupiri Marae, so the money was kept in the
community. Kua Maro generously donated an
extra two cubic metres of manuka.

The Meremere Development Committee
usually focuses on community events, youth
activities and things that need to get done
in the area. When Covid-19 struck, it sourced
funding through the WCFG to provide food
parcels and sanitation packs (followed up with
five kilos of kumara and four kilos of flour) to
every local household. This was invaluable for a
community where many were living from weekto-week, even before the uncertainty created
by the pandemic.
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B RYA N T R E T R E AT F O R WO M E N

Whare Hauora Waahine –
a Healing Home for Women

During the 2019-20 year,
the Bryant Retreat
provided restorative
‘time out’ for 80 women

Trust founder Dan Bryant recognised the
demands rural women faced, trying to raise
a family while helping to run the farm. From
1928 he started providing rest opportunities
for tired mothers, initially at private homes
and then at his children’s convalescent
home in Raglan during winter when the
children were away. In 1955, the Bryant House
Trust Board purchased a house in Raglan,
specifically for a Women’s Rest Home.
Nine years later the D.V. Bryant Trust
opened a new purpose-built facility
nearby. Known as the Bryant Retreat
since 2003, the home can accommodate
up to six women, from throughout the
Waikato, King Country and Coromandel,
for a stay of up to 11 days.
Access is by way of a General Practitioner
(GP) referral. The only cost for a guest,
over and above the GP’s fee, is for travel
to and from Raglan.
R E T R E AT S E RV I C E S 2 0 1 9 - 2 0 2 0

Number of guests:

80

(previous year: 105)

Groups hosted:

0

(previous year: 2)

Number of intakes:

17

(previous year: 22)

Average occupancy rate:

72%*

(previous year: 76%)

Operational costs:

$284,595

(previous year: $324,493)

*The Retreat was closed for 10 weeks during the
nationwide Covid-19 lockdown in April/May, which
affected this year’s figures. The occupancy rate
figure has been adjusted to reflect the closure the unadjusted figure would be 55%..

“Feeling nurtured, rested, revitalised
and ready to face the world again.”
(Retreat guest, July 2020)
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“To have some time where there are no
pressures or expectations, and space to
think clearly and gain some perspective on
things, and to have some healing time has
been invaluable. A beautiful place, beautiful
location and beautiful people.”
(Retreat guest, July 2020)
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SERVICE PERFORMANCE

M U LT I -Y E A R G R A N T S & PA R T N E R S H I P S

The Trust arranges multi-year grants and partnerships
for selected organisations that have goals consistent
with our own. Current recipients/partners are:
Tui Trust - Moko Club

Moko Club is an early childhood
education service supported by Tui
Trust (a charitable arm of Kowhai
Consulting) in communities where
social, behavioural and financial
challenges affect participation rates.
Our funding helps with access and
whanau support work for Moko Clubs
in Huntly West and Ngāruawāhia.
kowhai.biz
Smart Waikato Trust

Smart Waikato Trust works with
employers, schools and other
education/training providers
on networking, communication,
mentoring and training initiatives to
help young people move successfully
into the workplace. In 2019 Smart
Waikato received a significant boost
from the Provisional Growth Fund to
expand its work over the next three
years.
smartwaikato.co.nz
Kukutaaruhe Education Trust –
The Fairfield Project

On land leased from Fairfield
College (a co-ed secondary school
in Hamilton East with a 57% Maori
roll) Kukutaaruhe Trust is restoring
a significant gully, establishing an
environmental education center and
hosting a community garden (Te
Maara o Kukutaaruhe). This year,
Waikato Diocesan School for Girls also
committed to restoring the section of
gully on its border.
thefairfieldproject.co.nz
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Waikato Environment Centre –
Kaivolution

Kaivolution rescues excess food from
trusted suppliers and re-distributes
at no cost through selected charities
and community houses. As well as
providing social benefit, stopping
this food from rotting in landfills
reduces greenhouse gas emissions.
An unexpected benefit is the way that
accessing food has lead to accessing
other services at the community
houses.
goeco.org.nz/portfolio
kaivolution/
Wintec Trades Education

This collaboration with Len Reynolds
Trust enhances the learning of Maaori
and Pacific trades students following
a career pathway through Wintec’s
Centre for Science and Primary
Industries, Centre for Education and
Foundation Pathways, and Centre for
Trades.
wintec.ac.nz
Working Together More Fund

This fund is resourced by eight
family charitable trusts, and receives
applications from not-for-profit
groups who wish to merge or
collaborate to achieve a common
goal. The fund also supports research
and tools to help organisations
considering partnerships.
workingtogether.org.nz

University of Waikato –
Te Ara ki Angitu/
Pathways to Excellence

Trust funding supports the operation
of a daily, low-cost, wifi-enabled bus
service to help students from regional
towns access the university. In a 2018
survey, 57% of respondents said they
would not be able to participate in
university study if the service did
not exist.
waikato.ac.nz/study/why-studyat-uow/te-ara-ki-angitu
University of Waikato –
Bryant Scholarships

In 2003, the Trust donated the
building now known as Bryant Hall
in return for the establishment of a
residential scholarship fund. Offered
two times a year, awards enable
recipients (who would otherwise be
unable to attend university) to stay
on campus during their first year of
study. This year 32 scholarships were
awarded. 52% of recipients identified
as Maaori, 15% Pacific, 27% NZ
European and 6% other ethnicities.
Community house funding

Hamilton’s seven community houses
provide valuable frontline support.
Regular Trust funding - totalling just
under $60,000 this financial year
- gives them a degree of financial
security.

SCHOLARSHIPS AWARDED THIS YEAR

D.V. B RYA N T T R U S T A N N UA L R E P O R T 2 0 2 0

“I wouldn’t be here if it weren’t for the scholarship help
I’ve received...I have really enjoyed living in Bryant Hall.
The rooms are nice, the people are nice, and there is
always additional support around if you need it.”
Lomalani-Sini Seuili (right) with Rhea Richardson,
Bryant Scholarship recipients.
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W E L FA R E G R A N T S

SERVICE PERFORMANCE

Every two months the Trust considers applications for funding
from the community. This financial year, the Trust invested
$482,304 in 91 initiatives. Some examples include:
Kaitiakitanga Charitable Trust

Tongariro School

Conversion of a shipping container into a
workshop for a youth training and predator
control project which provides valuable skills
while protecting endangered blue duck,
kookako and native falcon around Tunawai and
Owawenga streams, and the Upper Waipa River.

Life and financial skills programmes for at-risk
students participating in Tongariro School’s
Service Academy to better prepare them for
further education or employment.

The House of Grace Trust Hamilton
Kaitiakitanga Trust’s
container workshop
ready for action

Refurbishment of a home where pregnant
teens can retreat from unsafe situations to live,
continue their education, learn life skills, prepare
for childbirth and make plans for their future.
thehouseofgrace.org.nz
Thrive Ōtorohanga

Wages and operating costs for Ōtorohanga
youth programme aimed at reinforcing positive
mind-sets and fostering well-being.
thriveoto.co.nz
Halo Charitable Trust

Funds for a refrigerator, freezer, office
equipment, vehicle expenses, accounting costs
and uniforms for a South Waikato food rescue
programme.
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sites.google.com/tongariro
school.nz/tongariro-school/servicesacademy
SleepWell MoePai

SleepWell MoePai collects blankets, sheets,
duvets and other warm items for families that
need them. Funding was for laundry costs,
sewing needs, pyjamas and socks.
facebook.com/giveakidablanketwaikato
Outward Bound

Scholarships for Wai Ora, a course specifically
for Waikato youth who otherwise would not be
able to attend Outward Bound. The 14 students
from low decile schools attended as a ‘watch’
and will continue to work together volunteering
in the community.
outwardbound.co.nz
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W E L FA R E G R A N T S (C O N T I N U E D)

Helping people attend weekly parenting
sessions, with key principles drawn from te ao
Maaori and non-violent parenting philosophy.
facebook.com/TeMauriTau
Raglan Community Radio

Purchase of a generator and a GSM
Communicator to ensure Raglan Community
Radio can broadcast during Civil Defence
emergencies.
raglanradio.com
Kids in Need Waikato

Care packs including clothing, books, toys,
toiletries, shoes, a backpack, lunchbox and drink
bottle for children in foster or guardian care.
kidsinneed.co.nz
Rural Youth and Adult Literacy Trust

Contribution towards six literacy ‘catch-up’
camps for rural teenagers.
adultliteracy.ac.nz

Skywalker Charitable Trust –
‘How We Got Happy’ Book Project

Printing of a compilation of true stories from
young Kiwis who have beaten depression,
aimed at normalising mental health
conversations and providing more relatable
information for sufferers of youth depression.
howwegothappy.co.nz
Rangatahi Support Trust - Eclipse Project

Wages for key staff running a programme
to encourage positive change in the lives of
rangitahi referred by Alternative Education,
Oranga Tamariki, Tokoroa Police Youth Aid and
the Department of Corrections.
eclipseproject.org.nz
Colville Social Services

Scoping and piloting of an effective mentoring
programme for at-risk youth to help them
identify and access education and employment
pathways and become more hopeful about their
future.
cssc.net.nz

TRUSTEE GRANTS

Trust founder Dan Bryant operated an imprest account, which
allowed him to provide immediate support where he saw the need.
In this tradition, each of our 12 Trustees has authority to assist a
person or organisation of their choice, up to a set limit.

During the year 2019-2020 Trustees distributed
$22,558 to 39 causes, including help for:
l Two children to attend a ‘Festival of Magic’
youth mental health fundraising event.
l The family of Guillame Mozumbo, founder of
the Refugee Orientation Centre, after he
passed away.
l A student to subsidise travel expenses from
Te Kauwhata to Wintec.
l Families identified by the Midland Cancer
Psychological & Social Service as struggling
with cancer diagnosis costs.
l An athlete who would otherwise be unable to
attend a sports tournament.

l A playcentre needing kids’ gardening tools.
l Two students needing laptops to access
online course content.
l Various informal initiatives helping others
cope with Covid-19 impacts (support for
isolated families, kai, firewood, shopping, etc).
l A youth worker who collected games and
jigsaws to give to families during the Covid-19
lockdown.
l A small town’s volunteer fire brigade checking
on families during lockdown.

$22,558 TO 39 CAUSES

SERVICE PERFORMANCE

Te Mauri Tau

l A family whose home was destroyed by fire.
l Several new mums, unable to afford car seats.

PHILANTHROPIC LEADERSHIP

This area of Trust funding supports philanthropy and leadership
development, and the hosting of community sector workshops
and other events.
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OUR PEOPLE

The DV Bryant Trust is governed by a board of twelve trustees, including
descendants of the founder, appointments by the Anglican, Methodist and
Presbyterian churches and several co-opted trustees.

Vic Arcus
Chair
Trustee since 2006
Vic was appointed Chair in 2016. He is
Professor of Biology at the University
of Waikato and was made a Fellow of
the Royal Society of Chemistry in 2016.
Vic is leading an international research
group investigating how biological
systems respond to changing
temperature.

Stuart Baker
Deputy Chair
Trustee since 2009
Stepson of D.J. Bryant, Stuart has over
25 years of management experience in
the manufacturing sector. He currently
works as the Australia/New Zealand
Supply Chain Planning Manager for
global chemicals company Ecolab.
Stuart has a Bachelor of Industrial
Technology from Massey University.

Jan Gatley
Finance Committee Chair
Trustee since 2008
Jan is a qualified Chartered
Accountant with 25 years’ experience.
She is a business advisory Partner with
PricewaterhouseCoopers (PwC) in
their Waikato office. She also co-leads
the PwC Foundation. Jan has held
previous roles with KPMG, Auckland
Kindergarten Association and AMP
Banking.

Alistair McBride
Presbyterian Church appointee
Trustee since 2008
Holding degrees in chemistry,
teaching, divinity and theology,
Alistair has served the Presbyterian
Church in a number of senior roles
and is currently chair of the Wintec
Ecumenical Chaplaincy Trust Board.
Married to Alison, granddaughter of
Dan Bryant, Alistair is a keen fencer
and has represented NZ and Scottish
universities in sabre and épée.

John Graham
Presbyterian Church appointee
Trustee since 2006
John was formerly an Associate
Dean in the University of Waikato’s
Faculty of Education, and was on the
University staff from 1971 until 2015.
He also served as Session Clerk at St
Andrew’s Presbyterian Church for 20
years, retiring in 2012. John is chair of
the Bryant Retreat Committee.

Charlotte Isaac
Trustee since 2013
Charlotte is a commercial lawyer and
director at DTI Lawyers, a trustee at
One Victoria Trust (Meteor Theatre)
and Hamilton Arts Trust. She has
considerable governance experience
from various arts, business, sporting
and social service organisations in the
region.

L-R: Vic Arcus , Stuart Baker, Jan Gatley, Alistair McBride, John Graham, Charlotte Isaac,
Nanette Russell, Jennie Bryant-Fisher, Lynne Shaw, Pine Campbell, Wendy Scott, Doug Arcus
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trustees
Nanette Russell
Methodist Church appointee
Trustee since 2009
Nanette arrived in New Zealand in
1989 with the US Antarctic Programme
(Operation Deepfreeze) and decided to
stay! In 1993 she started a career in the
electrical industry. Currently co-owner
of OHUG Power Equipment, Nanette
was CEO of the MacArthur Group and
chairs the administrative board of the
Methodist Church of NZ.

Jennie Bryant-Fisher
Trustee since 2001
Jennie was appointed to the Trust
upon the retirement of her father C.V.
Bryant who was on the Board for
28 years and chair for ten. A former
medical radiation technologist, Jennie
is currently a medical receptionist. She
was a founding member of Hamilton’s
Silverdale Montessori School Trust.

Lynne Shaw
Methodist Church appointee
Trustee since 2015
Born and bred in the Waikato, Lynne is
a registered nurse with over 50 years’
experience, practicing in various roles
mainly at Waikato Hospital.

Pine Campbell
Anglican Church appointee
Trustee since 2013
Of Ngaati Porou descent, Pine is a
retired schoolteacher and now serves
as an Anglican priest. He is locum
chaplain at Waikato Hospital and
kaumaatua for Anglican Action and Te
Ara Hou Village.

Wendy Scott
Anglican Church appointee
Trustee since 2019
Wendy spent 25 years in acute care
nursing, hospital management and
nursing education before coming
into full-time ministry in 2005. She is
currently Dean of St Peter’s Anglican
Cathedral on Pukerangiora/Cathedral
Hill. Originally from the North, she
moved here from the Manawatū.
Wendy and her husband have five
children.

Doug Arcus
Consultant Trustee
Grandson of Dan Bryant, Doug has
been a trustee for over 25 years and
was Chair from 2005 to 2016. An
environmental law specialist, Doug
has retired from advocacy and his
work as a hearings commissioner and
independent chair but continues to be
active in the community.
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OUR PEOPLE EXECUTIVE TEAM

Chief Executive
Raewyn Kirkman
With a wealth of experience in
management, commercial and human
resources roles, Raewyn is also
well-connected in the philanthropic
sector from her work with Momentum
Waikato Community Foundation,
Hospice Waikato, Sport Waikato and
Rotary. She grew up in Tokoroa and is
of Ngāti Kahungunu descent.
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Finance & Property Manager
Karlene Verryt
A Chartered Accountant with CAANZ
and member of FMANZ, Karlene
became Finance and Property
Manager for the Trust in 2013. She has
experience working for charities in the
Waikato and enjoys her involvement
as a Board of Trustees member for
Waikato Diocesan School for Girls and
member of the Executive Committee
of the Hamilton Central Business
Association.

Executive Assistant
Lynne Mackrell
Lynne became the Trust’s Executive
Assistant in 2015. She has worked in
a variety of office administration and
accounts positions in the commercial,
government and not-for-profit sectors,
including youth social services and
community radio.
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L-R: Michelle Cook, Rae Beilby, Jenny Smith,
Lynley Rogerson, Shirley Randrup.

O U R P E O P L E R E T R E AT T E A M

Retreat Manager
Jenny Smith
Jenny grew up in Hamilton and has
lived in Raglan for 30 years. She joined
the Retreat team as General Assistant
in 2014. Previously Jenny worked at
Tongue and Groove Café (now The
Shack), was a carer with Idea Services
in Raglan and was owner/manager
of Rock It Surf Shop in Raglan. Jenny
enjoys oil painting, cooking, a wide
range of music and travel. She is
married to Ken and they have two sons.
Gardener
Wendi Macdonald
Wendi has applied her creativity to
the vegetable and flower gardens for
the past nine years. In the past Wendi
has been a car restorer and mechanic.
She also enjoys breaking in horses
(she now breeds and shows miniature
horses) and is a farm worker.

General Assistant
Rae Beilby
A long-term resident of Raglan, Rae
has over 28 years’ experience in the
health and disability sector, working
for not-for-profit NGOs. She joined
the Retreat team in 2016. Rae enjoys
a wide range of hobbies and interests
and is an avid collector of all things
vintage and retro.
Cook
Shirley Randrup
Shirley grew up as part of a farming
family in the Waikato. Life on the farm
involved a lot of cooking and Shirley’s
love of food has always been strong.
Cooking also helped her travel but she
has now settled in Raglan. Shirley is
married with four beautiful children.

General Assistant/Back up Cook
Michelle Cook
Michelle was a General Assistant at the
Retreat for ten years, before leaving in
2016. We welcomed her back in 2018
with a new addition to her role as back
up cook when Shirley needs a break or
an extra hand.
General Assistant/Back up Cook
Lynley Rogerson
Married to Barrie and with one lovely
daughter, Lynley has lived in Raglan
for the past 30 years. She loves all
things cooking related, gardening
and spending time with close friends
and family. Lynley recently joined our
awesome team to help with cooking
and relief work when needed.

General Assistant
Lenore Laird
Lenore chose to leave a successful
career in London to help with her
sister’s palliative care and support her
parents, one of whom had dementia.
She joined the team in 2014 and enjoys
sharing her considerable experience in
the hair and beauty industry and her
interests in health, nutrition and craft
to enhance the stay of Retreat guests.

retreat
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Equity of the D.V. Bryant Trust as at 30 June 2020: $52,797,212
(2019 financial year: $51.733 million)
Trust income for year ended June 2020:
(2019 financial year: $4.910 million)

$4,817,084

Total philanthropy for year ended June 2020:
(2019 financial year: $1.230 million)

$1,295,662
$466,162

l Trust income was affected by Covid-19, but not significantly.
l Excluding Retreat costs, philanthropy increased by 12% over previous
year. This includes Covid-19 relief.

what?
Philanthropic
Leadership
$11,215

Bryant Retreat
for Women
$284,595

Multi-year
Grants/Partnerships
$315,000

Community
Houses
$59,990
Trustee
Grants
$22,558

● Multi-year Grants/Partnerships $315,000
● Community Houses
$59,990
● Welfare Grants
$482,304
● Philanthropic Leadership
$11,215
● Trustee Grants
$22,558
● Bryant Retreat for Women
$284,595
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Welfare Grants
$482,304

$

Administration costs for year ended June 2020:
(2019 financial year: $409,085)

IN WELFARE GRANTS

F I N A N C I A L S U M M A RY

482,304
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WHERE DID OUR GRANTS GO?
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who?
WHO RECEIVED OUR GRANTS?

$250,000

$125,000

$

where?

WHERE DID OUR GRANTS GO?

$250,000
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D.V. B RYA N T T R U S T
Statement of comprehensive revenue and expense
For the year ended 30 June 2020

Note

2020
$

$

Revenue from rental activities

5

4,810,722

4,909,765

Donations

5

1,478

480

Other income

5

4,884

-

4,817,084

4,910,245

(284,315)

Fair value movements on investment property
Grants and donations made
Volunteer and employee related costs
Other operating expenses

6

Expenses, excluding finance costs
Finance costs - net

22

2019

7

10,434,587

(1,011,067)

(905,353)

(230,021)

(241,891)

(1,567,181)

(1,880,080)

(2,808,269)

(3,027,324)

(660,018)

(826,807)

Surplus for the year

1,064,482

11,490,701

Total comprehensive income

1,064,482

11,490,701

The above statement of comprehensive revenue and expense should be read in conjunction with the accompanying notes.
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D.V. B RYA N T T R U S T
Statement of financial position
As at 30 June 2020

Note

2020
$

2019
$

A S S E TS
Current assets
113,836

97,413

210,797

286,220

324,633

383,633

9

1,385,663

1,413,859

10

73,120,332

73,205,333

8

280,556

313,889

74,786,551

74,933,081

75,111,184

75,316,714

Cash and cash equivalents
Trade and other receivables

8

Total current assets
Non-current assets
Property, plant and equipment
Investment property
Trade and other receivables
Total non-current assets
Total assets
LIABILITIES
Current liabilities
Trade and other payables

11

342,764

616,808

Interest bearing liabilities

12

21,962,658

22,962,658

8,550

4,520

Total current liabilities

22,313,972

23,583,986

Total liabilities

22,313,972

23,583,986

Net assets

52,797,212

51,732,728

Accumulated funds

52,797,212

51,732,729

Total equity

52,797,212

51,732,729

Revenue received in advance

EQUITY

Financial statements approved by:

TRUSTEE

DATE 1 October 2020

TRUSTEE

DATE 1 October 2020

The above statement of financial position should be read in conjunction with the accompanying notes.
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D.V. B RYA N T T R U S T
Statement of changes in net assets/equity
For the year ended 30 June 2020

Note

Balance as at 1 July 2018

Other
reserves

Retained
earnings

Total

$

$

$

( 1 3 ,1 8 2 ,1 1 6 )

(27,059,912)

1 3 ,1 8 2 ,1 1 6

( 1 3 ,1 8 2 ,1 1 6 )

-

(40,242,028)

(40,242,028)

Surplus or deficit for the year

-

(11,490,701)

(11,490,701)

Total comprehensive income

-

(11,490,701)

(11,490,701)

Balance as at 30 June 2019

-

(51,732,729)

(51,732,729)

Effect of change in accounting policy
for classification and measurement of
financial assets

2.1

Restated balance

(40,242,028)

-

Comprehensive income

Note

Balance as at 1 July 2019

Other
reserves

Retained
earnings

Total

$

$

$

-

(51,732,729)

(51,732,729)

Surplus or deficit for the year

-

(1,064,482)

(1,064,482)

Total comprehensive income

-

(1,064,482)

(1,064,482)

Balance as at 30 June 2020

-

(52,797,212)

(52,797,212)

Comprehensive income

24

The above statement of changes in net assets/equity should be read in conjunction with the accompanying notes.
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D.V. B RYA N T T R U S T
Statement of cash flows
For the year ended 30 June 2020

2020

2019

$

$

Cash flows from operating activities
Receipts from providing goods and services
Donation, fundraising and other similar receipts
Interest, dividends and other investment receipts

Payments to suppliers and employees
Donations and grants made
GST (net)

Net cash flow from operating activities

4,866,155

4,756,227

1,478

480

368

382

4,868,001

4,757,089

(2,649,721)

(2,905,641)

(1,012,317)

(900,353)

(16,940)

(7,137)

(3,678,978)

(3,813,131)

1,189,023

943,958

6,522

-

6,522

-

Cash flows from investing activities
Receipts from sale of property, plant and equipment

Purchase of property, plant and equipment
Purchase of investment property

Net cash flow from investing activities

(21,473)

(94,721)

(199,315)

(4,564,614)

(220,788)

(4,659,336)

(214,266)

(4,659,336)

Cash flows from financing activities
Proceeds from borrowings
Proceeds from repayment received from other parties

Repayment of borrowings

Net cash flow from financing activities

-

3,576,549

41,666

83,335

41,666

3,659,884

(1,000,000)

-

(1,000,000)

-

(958,334)

3,659,884

Net (decrease)/increase in cash, cash equivalents,
and bank overdrafts

16,423

(55,494)

Cash, cash equivalents at the beginning of the year

97,413

152,907

113,836

97,413

Cash, cash equivalents, and bank overdrafts
at the end of the year

The above statement of cash flows should be read in conjunction with the accompanying notes.
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D.V. B RYA N T T R U S T
Notes to the financial statements
For the year ended 30 June 2020
1.

STATEMENT OF ACCOUNTING POLICIES FOR THE YEAR ENDED 30 JUNE 2020

1.1

Reporting entity
DV Bryant Trust (the Trust) is a charitable trust incorporated under the Charitable Trusts Act 1957,
registered as a charitable entity under the Charities Act 2005 and incorporated and domiciled in
New Zealand.
The Trust is a legal entity and the financial statements are for the operations of the Trust.
The financial statements are for the year ended 30 June 2020.
The trustees do not have the power to amend the financial statements once issued.

2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

2.1 Basis of preparation
The financial statements have been prepared on the going concern basis, and the accounting
policies have been applied consistently throughout the period.
Statement of compliance
The Financial Statements have been prepared in accordance with Generally Accepted Accounting
Practice in New Zealand (NZ GAAP). They comply with Public Benefit Entity Standards Reduced
Disclosure Regime (PBE Standards RDR) and authoritative notices that are applicable to not-forprofit public benefit entities.
The Trust is eligible and has elected to report in accordance with Tier 2 PBE Standards Reduced
Disclosure Regime (PBE Standards RDR) on the basis that the Trust has no public accountability
and is not large as defined in XRB A1. In adopting PBE Standards RDR, the Trust has taken
advantage of a number of disclosure concessions.
These financial statements were authorised for issue by the Board of Trustees on 1 October 2020.
Measurement base
The financial statements have been prepared on a historical cost basis, except for investment
property which is measured at fair value.
Functional and presentation currency
The financial statements are presented in New Zealand dollars and all values are rounded to the
nearest dollar ($).
Changes in accounting policies
There have been no changes in accounting policies during the financial year.
2.2 Revenue
Revenue is measured at fair value of the consideration received or receivable. The Trust recognises
revenue when the amount of revenue can be reliably measured; when it is probable that future
economic benefits will flow to the entity; and when specific criteria have been met for each of the
Trust’s activities, as described below:
Revenue from exchange transactions
(i)

Revenue from rental activities
Rent is recognised when earned on a straight-line basis as per the lease agreements with each
tenant.

(ii) Interest, dividends and other investment revenue
Interest revenue is recognised as it accrues, using the effective interest method.
Revenue from non-exchange transactions
(i)

26

Donations and other similar revenue
Donations are recognised as revenue upon receipt and include donations from the
general public, donations received for specific programme or services, or donations in-kind.
Donations in-kind are measured at their fair value as at the date of acquisition, ascertained
by reference to the expected cost that would be otherwise incurred by the Trust.
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D.V. B RYA N T T R U S T
Notes to the financial statements
For the year ended 30 June 2020
2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

2.3 Income tax
The Trust is approved by the Inland Revenue Department as a Charitable Trust and accordingly
income generated is exempt from the payment of income tax.
2.4 Goods and services tax
The Trust is registered for GST. All amounts are recorded exclusive of GST, except for receivables
and payables, which are stated inclusive of GST.
2.5 Other financial assets
Financial assets are initially recognised at fair value plus transaction costs unless they are carried
at fair value through surplus or deficit in which case the transaction costs are recognised in the
surplus or deficit.
Financial assets are classified into the following categories for the purpose of measurement:
(i)

Loans and receivables

Loans and receivables (including cash and cash equivalents and trade and other receivables)
Loans and receivables are non-derivative financial assets with fixed or determinable payments
that are not quoted in an active market. They are included in current assets, except for maturities
greater than 12 months after the balance date, which are included in non-current assets.
After initial recognition, loans and receivables are measured at amortised cost using the effective
interest method, less any provision for impairment. Gains and losses when the asset is impaired or
derecognised are recognised in the surplus or deficit.
2.6 Impairment of financial assets
(i)

Loans and other receivables

Loans and receivables (including cash and cash equivalents and trade and other receivables)
Impairment of a loan or a receivable is established when there is objective evidence that the Trust
will not be able to collect amounts due according to the original terms of the loan or receivable.
Significant financial difficulties of the debtor, probability that the debtor will enter into bankruptcy,
insolvency, receivership, or liquidation, and default in payments are considered to be indicators
that the asset is impaired. The amount of the impairment is the difference between the asset’s
carrying amount and the present value of estimated future cash flows, discounted using the
original effective interest rate.
2.7 Financial liabilities
The Trust’s financial liabilities include trade and other payables and borrowings.
All financial liabilities are recognised initially at fair value and, in the case of payables and
borrowings, net of directly attributable transaction costs.
After initial recognition, accounts payable and borrowings are subsequently measured at amortised
cost using the effective interest rate method.
2.8 Grants payable
Grants awarded to outside organisations for welfare assistance are recognised in surplus or deficit.
Any current amounts outstanding as at balance date are recognised in the statement of financial
position as grants payable. Non-current amounts are disclosed as a commitment in the notes to
financial statements.
2.9 Property, plant and equipment
Property, plant and equipment is measured initially at cost. Cost includes expenditure that is
directly attributable to the acquisition of the items.
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D.V. B RYA N T T R U S T
Notes to the financial statements
For the year ended 30 June 2020
2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
Subsequent costs that meet the recognition criteria above are recognised in the carrying value of
the item of property, plant and equipment. Such cost includes the cost of replacing parts of the
property, plant and equipment if the recognition criteria are met. All other repair and maintenance
costs are recognised in surplus or deficit as incurred.
Subsequent to initial recognition, property, plant and equipment are measured at cost, net of
accumulated depreciation and impairment losses, if any.
Depreciation is charged using both diminishing value method (DV) and straight-line method (SL)
depending on the asset category. The depreciation rates are as follows:
Office equipment

10% - 60% DV

Motor vehicles
Buildings

30% DV
2% SL

Land is not depreciated

Capital work in progress is not depreciated until brought into use.
An asset’s carrying amount is written down immediately to its recoverable amount, or recoverable
service amount, if the asset’s carrying amount is greater than its estimated recoverable amount or
recoverable service amount.
An item of property, plant and equipment is derecognised upon disposal or when no further future
economic benefits or service potential are expected from its use or disposal. Gains and losses on
disposals are determined by comparing proceeds with the carrying amount. These are included in
surplus or deficit.
2.10 Investment property
Properties leased to third parties under operating leases are classified as investment property
unless the property is held to meet service delivery objectives, rather than to earn rentals or for
capital appreciation. Property held to meet service delivery objectives is classified as property,
plant, and equipment.
Investment property is measured initially at its cost, including transaction costs.
After initial recognition, investment property is measured at fair value as determined annually by
an independent valuer. Gains or losses arising from a change in the fair value of investment
property are recognised in the surplus or deficit.
2.11 Borrowing costs
Borrowing costs are recognised as an expense in the financial year in which they are incurred.
2.12 Employee entitlements
Employee benefits expected to be settled within 12 months after the end of the period in which the
employee renders the related service are measured based on accrued entitlements at current rates
of pay.
These include salaries and wages accrued up to balance date, annual leave earned to, but not yet
taken at balance date, and sick leave.

3.

CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS
(a) Critical accounting estimates and assumptions

28

In preparing these financial statements, estimates and assumptions have been made concerning
the future. These estimates and assumptions may differ from the subsequent actual results.
Estimates and assumptions are continually evaluated and are based on historical experience and
other factors, including expectations or future events that are believed to be reasonable under the
circumstances. The estimates and assumptions that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the next financial year are
discussed in the next page.

D.V. B RYA N T T R U S T A N N UA L R E P O R T 2 0 2 0

D.V. B RYA N T T R U S T
Notes to the financial statements
For the year ended 30 June 2020
3.

CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS (CONTINUED)
Fair value of investment properties
The fair value of investment properties have been determined by an independent qualified valuer
using assumptions relating to future cash flows arising from the investment properties and
assumptions relating to future growth rates of the leased land and buildings. The fair value of
investment properties is subjective and changes to the assumptions have a significant impact on
the value.
Note 10 provides information about the estimates and assumptions exercised in the fair value of
investment properties.

4.

FINANCIAL INSTRUMENTS
(a) Financial instrument categories
The accounting policies for financial instruments have been applied to the line items below.
The carrying amounts of financial assets and liabilities in each of the financial instrument
categories are as follows:

Loans and receivables
Cash and cash equivalents

2020

2019

$

$

113,836

97,413

56,154

122,828

169,990

220,241

Trade receivables
Total loans and receivables

2020

2019

Financial liabilities at amortised cost

$

$

Trade and other payables

253,707

546,629

Borrowings

21,962,658

22,962,658

Total financial liabilities at amortised cost

22,216,365

23,509,287
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D.V. B RYA N T T R U S T
Notes to the financial statements
For the year ended 30 June 2020
5.

REVENUE FROM EXCHANGE AND NON-EXCHANGE TRANSACTIONS
2020

2019

$

$

Exchange
Rental income

4,810,722

4,909,765

Total exchange

4,810,722

4,909,765

1,478

480

Gain on disposal of fixed asset

4,884

-

Total non-exchange

6,362

480

4,817,084

4,910,245

2020

2019

$

$

Non-exchange
Donations

Total exchange and non-exchange

6.

OTHER EXPENSES
Other expenses include, amongst other, the following:

Audit services

7.

Audit of financial statements

17,500

21,500

Total remuneration for audit services

17,500

21,500

FINANCE INCOME AND FINANCE COSTS
2020

2019

$

$

Finance income
Interest on bank accounts

368

382

Total finance income

368

382

Finance costs

30

Interest on bank borrowings

(660,386)

(827,189)

Total finance costs

(660,386)

(827,189)

Net finance costs

(660,018)

(826,807)
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D.V. B RYA N T T R U S T
Notes to the financial statements
For the year ended 30 June 2020
8.

TRADE AND OTHER RECEIVABLES
2020

2019

$

$

Trade receivable

22,821

47,828

Other receivable

33,333

33,333

-

41,667

Prepayments

154,643

163,392

Total current trade & other receivables

210,797

286,220

Other receivable

280,556

313,889

Total non-current trade & other receivables

280,556

313,889

Loan receivable

Other receivable

(a) Other receivables
In November 2017, a rent inducement was provided from the Trust as part of signing up a 12
year operating lease agreement. The total rent inducement amounted to $400,000, which is
released over the term of the lease agreement. The Trust releases an annual amount of $33,324
to surplus and deficit to recognise the rent inducement provided.

9.

PROPERTY, PLANT AND EQUIPMENT
Land
(Bryant
Retreat)

Buildings
(Bryant
Retreat)

Office
equipment

Motor
vehicles

Total

$

$

$

$

$

1,020,073

234,826

90,834

68,126

1,413,859

Additions

-

-

21,473

-

21,473

Disposals

-

-

Depreciation charge

-

Balance as at 1 July 2019

Balance as at 30 June 2020

(5,101)

(75)

(1,638)

(1,713)

(22,623)

(20,233)

(47,956)

1,020,073

229,725

89,610

46,255

1,385,663

1,020,073

255,036

270,323

66,078

1,611,510

(180,713)

(19,823)

(225,847)

89,610

46,255

1,385,663

As at 30 June 2020
Cost
Accumulated depreciation
Net book amount

1,020,073

(25,311)
229,725

The Trust has two loans that are secured against 127 Alexandra Sreet, 94 and 94B Bryce Street,
Hamilton. Both facilities have an expiry date of 31 May 2021.
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D.V. B RYA N T T R U S T
Notes to the financial statements
For the year ended 30 June 2020

10. INVESTMENT PROPERTY
The movement of investment property is as follows:

Opening balance (restated)
Additions
Net gain/(loss) from fair value revaluation
Balance at 30 June

2020

2019

$

$

73,205,333

58,206,132

199,314

4,564,614

(284,315)

10,434,587

73,120,332

73,205,333

1,105,332

1,105,332

72,015,000

72,100,000

73,120,332

73,205,332

Investment properties are categorised as follows:
Investment properties (work in progress) measured at cost
Investment properties measured at fair value
Total investment property as at 30 June

Valuation basis
Investment property (work in progress) is shown at cost as the fair value cannot be reliably determined
until it is completed.
Investment properties held at fair value were valued by TelferYoung (Waikato) Limited, an independent
valuer. TelferYoung (Waikato) Limited is an experienced valuer with extensive market knowledge in the
types and location of investment properties owned by the Trust.
The fair value of investment property has been determined using a mixture of approaches depending
on the nature of the property. The methods used and the assumptions made are as follows:
(i)

Methods
Market income capitalisation method
Discounted cashflow method
Direct comparison approach
Combined income approach

(ii) Assumptions
Equivalent yield between 4.0% - 7.75%
Contract income yield between 4.49% - 8.37%
Forecast period of 10 years
Growth forecast between 0% - 2.5%
Terminal capitalisation rate between 5% - 9%
Discount rate between 4.5% - 7.5%
$1,236/m2 over a residual area of 1,399m2
(iii) Lease arrangements
The Trust currently has non-cancellable lease arrangements with various tenants over a lease term
between 0-12 years.
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D.V. B RYA N T T R U S T
Notes to the financial statements
For the year ended 30 June 2020
11. TRADE AND OTHER PAYABLES
2020

2019

$

$

Trade payables

189,957

481,630

Grants payable

63,750

65,000

GST payable

89,057

70,178

342,764

616,808

Total trade and other payables

12. INTEREST BEARING LIABILITIES
2020

2019

$

$

Current portion
Secured

21,662,658

22,862,658

300,000

100,000

Total secured current interest bearing borrowings

21,962,658

22,962,658

Total borrowings

21,962,658

22,962,658

Equity Loan
CAF Loan

(i)

Loan		

Both facilities have an expiry date of 31 May 2021.
(ii) Security
Both loans are secured against 127 Alexandra Street, 94 and 94B Bryce Street, Hamilton.
(iii) Secured loan covenants
The Trust is required to ensure that the following financial covenant ratios for secured loans
are achieved during the year:
Loan to value ratio
Interest cover ratio
As at 30 June 2020, the Trust met all its banking covenants.

13. CONTINGENCIES
Contingent liabilities
The Trust has underwritten a portion of a third party’s capital project costs to enable them
to proceed with their capital investment while they seek alternative funding sources. In the
event that the third party is unable to obtain alternative funding, the Trust is called upon to
subsidise the capital investment to the value of $0.59m. The instrument is due to expire on
31 December 2020 (2019: there were no contingent liabilities).
Contingent assets
The Entity has no contingent assets (2019: none).
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14. COMMITMENTS
2020

2019

$

$

No later than 1 year

288,750

10,000

Later than 1 year and no later than 5 years

242,500

-

531,250

10,000

The commitments relate to grants and are split over 8 organisations (2019: the
Board has approved and is committed to pay a grant of $10,000 to Working
Together More Fund).

15. RELATED PARTY TRANSACTIONS
Transactions with key management personnel
Key management personnel compensation

Full-time equivalent members
Remuneration

2020

2019

$

$
2.5

2

237,549

191,876

The Trust had a change of CEO during the year. Lindsay Cumberpatch retired as
CEO on 1 August 2019 but remained in a project capacity until December 2019.
Raewyn Kirkman commenced as CEO on 4 August 2019.
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15. RELATED PARTY TRANSACTIONS (CONTINUED)

Transactions with related parties
Related party

Nature of
transaction

Payments
made

Balance owing
at year end

2020

2019

2020

2019

$

$

$

$

Vickery Arcus (Chairman)

Honoraria

20,000

20,000

-

-

Vickery Arcus (Chairman)
As Professor at University
of Waikato

Grant provided
to University of
Waikato (Pathways
to Excellence
programme)

50,000

50,000

-

-

Vickery Arcus (Chairman)
As Professor at University
of Waikato

Grant provided
to University of
Waikato Bryant
Scholarships

30,000

-

-

-

Vickery Arcus (Chairman)
As Chairperson of
The Fairfield Project

Grant provided

51,500

75,000

-

-

Stuart Baker (Vice Chairman)

Honoraria

3,846

5,000

-

-

Jan Gatley (Trustee)
As Partner at PwC

Accounting
Services

20,580

9,080

920

550

Jan Gatley (Trustee)
As Partner at PwC

Property Advisory
Services

-

5,675

-

-

Charlotte Isaac (Trustee)
As Director of Davidson Twaddle
Isaac Lawyers Ltd

Legal Services

11,763

18,611

-

1,412

John Graham (Trustee)
Parent of a Trustee of Skywalker
Charitable Trust

Grant provided

4,000

-

-

-

Rev. Alistair McBride (Trustee)
As Trustee of the Wintec
Ecumenical Chaplaincy Board

Grant provided to
Wintec Chaplaincy
Provider Trust
Board

3,000

-

-

-

Canon Pine Campbell (Trustee)
As Church Trustee of
Ngati Haua Mahi Trust

Grant provided to
Ngati Haua Mahi
Trust

-

6,732

-

2,500

Nan Russell (Trustee)
As Chairperson of Riverlea Theatre

Grant provided

-

20,000

-

-

Rev. Wendy Scott (Trustee)
Associated with Anglican Action

Grant provided

6,100

-

-

-

Raewyn Kirkman (CEO)
As Trustee of the Hamilton
Multicultural Services Trust

Grant provided

2,500

-

-

-

Lindsay Cumberpatch (CEO)
Support group member for Zeal
Hamilton’s Regional Manager

Grant provided

4,000

5,000

-

-

Charlotte Isaac (Trustee)
As Trustee of Hamilton Arts Trust

Grant provided

500

-

-

-
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16. EVENTS OCCURRING AFTER THE BALANCE DATE
On March 11, 2020, the World Health Organization declared the outbreak of a coronavirus
(COVID-19) pandemic and two weeks later the New Zealand Government declared a State of
National Emergency. As a result, economic uncertainties have arisen which could negatively affect
the Trusts operations and services. At this time, it is difficult to determine the full effect of the
COVID-19 pandemic and there could be matters that affect the Trust. There have been other no
material events subsequent to 30 June 2020, which would require accrual or disclosure in these
financial statements (2019: none).
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O U R H I STO RY

The D.V. Bryant Trust exists because of the vision,
drive and experiences of Daniel Vickery Bryant.

Daniel’s parents (both from tenant farming
families) arrived in the Waikato from England in
1881 with their two eldest children. Their third
child, Daniel, was born on 19 June 1882 as the
family worked to secure a mortgage for their
first farm – 100 acres of partly improved land in
Kihikihi.
Four more children followed and, to sustain
his family, Daniel’s father hired out his drilling
equipment and worked on the farms of others as
well as his own. He was often away from home,
leaving Daniel’s mother to manage the home farm
and raise the children.
The need to help with farm work limited Dan’s
formal education and yet provided him with the
managerial, marketing and accounting skills that
served him well throughout his life. According
to his father, Dan was a born entrepreneur: “He
would deal in a dozen eggs.”
Inspired by nature and his close observations
of human behaviour, he was also a very spiritual
and philosophical man. By the age of sixteen he
felt that, “…some day there would be a special
work for me and whilst the vision was not very
clear, it was connected with the poorer people
and with child welfare.” This was even before a
persistent cough (and the fear of tuberculosis) led
Dan’s parents to send him on a formative threemonth convalescence in Raglan, where he often
accompanied his host, the Reverend Greenwell
Carr, on his visits to parishioners.
By 1921, Dan’s knack for farming and business
had made him a successful man. In June of
that year, he decided to invest half of his future
income in charitable works, specifically creation
of a children’s convalescent home in Raglan.
Determined to avoid any reliance on government
assistance, Dan gathered a group of his friends
and persuaded them to support his venture. In
1924 the Bryant Convalescent Home for Children
opened. Over the next 42 years, it provided
respite for over 10,000 people.

18

Dan also arranged opportunities for ‘tired
mothers’ to take a break through homestays, time
at the Raglan children’s home when it was empty
and the services of a residential nursery, which he
opened in 1948.
During the 1930s depression Dan helped set up
unemployed men on farms and he also lobbied
and provided farm ownership opportunities for
returned servicemen facing uncertainty and
difficulty following World War II.
In 1960, two years before his death, Dan
established the D.V. Bryant Trust. Over the
following decade, the Trust consolidated its
foundations through profitable subdivision of
the family farm and investment in commercial
property. Dan’s work was continued through the
creation of a rest home for women in Raglan
(which evolved into the Bryant Retreat), a
retirement community, a social service village
(Te Ara Hou) and the Bryant Education Centre
at Waikato Hospital, as well as the establishment
of facilities and scholarships at the University of
Waikato.
From the mid-60s, the Trust also started
devolving some of its surplus income to various
welfare and community support agencies. Until
the mid-1980s, it was the largest Waikato-based
charitable foundation.
Today, the D.V. Bryant Trust continues to
provide a “hand up” to a vast array of community
support services and initiatives, refusing to be
limited by narrow application criteria and instead
constantly and creatively seeking to invest skills,
time and funding that will effectively “…enhance
human welfare in the Waikato.”
More information on Daniel Bryant, the Bryant
Trusts and their philanthropy can be found in
‘A Stockman’s Gift. Daniel Vickery Bryant and
the Bryant Charitable Trusts. A Legacy for the
Waikato’ by Rosalind McClean. (DV Bryant Trust,
2007, ISBN: 978-0-473-12126-6). Copies can be
obtained by contacting the Trust.
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“...some day there would be a special work for me and whilst the vision was not
very clear, it was connected with the poorer people and with child welfare.”
Daniel Vickery Bryant at the age of 16
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Physical Address:
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PO Box 19318,
Hamilton 3244
Phone: +64 7 838 0522
Fax:
+64 7 834 2264
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